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	School context
Archbishop Cranmer is a smaller than average primary school, with 139 pupils on roll.  The proportion of disadvantaged pupils is significantly below average. The school has a small number of pupils with challenging special educational needs.  It was previously led by the headteacher of a nearby church primary school.  He is now the executive headteacher.  The current head of school has been in post since September 2013.   The school takes children from the rural village of Aslockton and its surrounding area. 

	The distinctiveness and effectiveness of Archbishop Cranmer Academy as a Church of England school are outstanding
· The school’s ethos fosters strong academic results, through tailoring learning to the needs of each child as of amazing worth in the eyes of God
· The Christian ethos is vibrant and dynamic, enabling every child to flourish in a school where obstacles to learning are removed by strong pastoral support.
· Collective worship is central to school life and enhances every aspect of it
· The school leaders have a clear Christian vision which they live out daily

	Areas to improve
· Develop the role of the governors in monitoring and evaluating religious education (RE) and worship, so as to inform the school’s development planning.

	The school, through its distinctive Christian character, is outstanding at meeting the needs of all learners
Archbishop Cranmer uses its Christian values of “aspiring” and “perseverance” to empower learners at all levels, so that in 2014 92% of pupils achieved national expectations and 77% exceeded these.  The dedication of the staff, regarding each pupil as of inestimable worth, results in all pupils progressing by two levels or better through key stage 2.  The Christian values of the school actively promote spiritual, moral, social and cultural development.  Relationships between staff, children and their parents are based on Christian love and care.  Attendance is excellent throughout the school and exclusion unheard of.  A pupil questionnaire confirmed that all pupils in key stage 2 enjoyed school, were happy and felt safe.  Christian compassion enables vulnerable pupils to flourish, while all pupils display reconciliation and forgiveness at work and play.  RE contributes strongly to the whole school curriculum and reinforces the teachings of Jesus in all aspects of school life.  The integrated curriculum ensures RE is always placed in a relevant context, giving learners a clear understanding of living in a global society.  Through their learning, pupils gain knowledge of a variety of faith systems and are very aware of differences between rich and poor countries.  The school’s emphasis on Christian stewardship of creation stimulates them to improve their world, whether by supporting Children in Need, preserving endangered species by adopting a Bengal tiger, or singing outside “Iceland” in West Bridgford to raise money for televisions for a children’s ward at a local hospital.  They even wrote their own carol to sing at that time!  The school awards system promotes both hard work and taking care, so that pupils and staff frequently nominate children for “Christian Values Awards”.  Popular Integrity assemblies emphasising perseverance, respect, integrity, self-discipline and selflessness regularly draw in thirty or more parents.

	The impact of collective worship on the school community is outstanding
The collective worship programme is recognised by all as central to school life.  Staff leading worship always leave children with a deep thought to ponder and children know they will be challenged on this throughout the day, so the impact of worship is sustained.  The programme is distinctively Christian, promoting core Christian values, which link with the code for corridor conduct and the key values for classroom success. Learners readily engage with worship with enthusiastic singing, careful listening or keen participation.  Year 6 enliven worship sessions with drama based on prejudice or through dance showing reconciliation, so that collective worship is both orally and visually dynamic.  Personal spirituality is fostered through an emphasis on individual integrity, both at work and play.  Pupils have a clear understanding of the purpose and nature of prayer, using many opportunities throughout the school day.  A prayer tree is much used by pupils seeking prayers for themselves or for others, and parents testify to this stimulating their own dormant prayer life.  Collective worship imparts a wealth of knowledge about the Old and New Testament stories, the teachings of Jesus, His special nature, the Trinity and the cost of discipleship; hence pupils are confident in their faith and outgoing about it.  They delighted in completing a questionnaire (2014) on collective worship and 84% valued it highly.  The pupil Parliament is actively involved in the planning of worship and its leading and even have a Minister for Christian Distinctiveness who has a firm grasp of his responsibilities.  Worship leaders follow a termly theme and include all staff, the children themselves and local Christian church groups.  The new incumbent at the Parish church regularly leads worship both in school and in church for key festivals and special occasions.  Learners discern the value of enthusiastic participation and quiet reflection, and all testified to the centrality of worship to school life.

	The effectiveness of the religious education is outstanding
The RE curriculum very successfully promotes the school’s Christian values and the development of high level thinking skills.   All learners appreciate through RE the values of taking pride, working hard, showing integrity, aspiring and taking care.   The head of school effectively plans and leads RE, so that all requirements to enable outstanding RE in a church school are met.  This includes staff development supported by the diocese.  All staff actively support RE in its potential to transform children’s lives.  The progress of learners in RE is systematically measured and matches their well above average progress in core areas.  RE learning is integrated within the whole school curriculum and all pupils regard it as a vital part of their whole education. The quality of teaching is consistently high, as the leaders can evidence.  Key stage 1 learn through a carousel of stimulating cross-curricular activities, including cooking and craft.  Key stage 2 pupils are encouraged to think of spirituality using similes, metaphors and personification, so their writing is mature and reflective.  They show a secure understanding of religious festivals, Bible stories, the life of Archbishop Thomas Cranmer and how spiritual awareness enhances everyday life.  All pupils show understanding of other religions they have studied and show respect for them.  Older pupils are able to apply their RE knowledge to hard questions, including questions relating to personal safety and healthy living.  Irrespective of faith background, pupils admit to the impact RE has had on their conduct both at school and in their families.  

	The effectiveness of the leadership and management of the school as a church school is outstanding
The school leaders have a clear Christian vision for Archbishop Cranmer and communicate it infectiously and effectively.  All children know where their learning has reached “Up2” and what they should now “Go4”!  The strong partnership shared by the executive head and the head of school has had significant impact on moving the school forward in improving both learning and pupil self-discipline.  Together they have improved monitoring and evaluation of worship as required by the last inspection.  School leaders, including governors, are particularly effective in linking their vision to day-to-day actions and in helping staff to build effective partnerships with the parish, Diocese and their local communities.  New staff are well managed and testify to how successfully they are integrated.  These staff are trained to provide leaders for this and other schools, by driving up standards through rigorous self-evaluation and the setting of clear priorities, based on core Christian values.  The governors tackle their roles as critical friends with considerable expertise, so that their opinions are valued by all staff.  At present they lack an analytical role in evaluating RE and worship activities in a systematic way, so their expertise in this area is not fully exploited.  The school leaders and governors ensure statutory requirements for RE and collective worship are fully met; this school makes a significant impact on improving well-being for its pupils, former pupils and its local community.    
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